
 

The Foschini Group Limited  

(“Company”) 

Policy: 

Promotion of Broader Diversity at Board level 

(“Diversity Policy”) 

The Board of Directors of the Company (“the Board”) supports the principles and objectives of broader diversity 

at Board level. The Board believes that diversity is important to ensure that the profiles of Board members 

provide the necessary range of perspectives, experience and expertise required to achieve effective stewardship 

and management of the Company and TFG as a whole. A truly diverse Board will include and make good use of 

differences in skills, regional and industry expertise/knowledge, experience, age, culture, background, race, 

gender and other distinctions between directors. 

The Board requires the Nomination Committee (“the Committee”) to: 

• address broader diversity as an explicit element of its oversight work; 

• be responsible for identifying and nominating suitable candidates to fill Board and Board committee 

vacancies as and when they arise; and 

• be responsible for putting in place succession plans, in particular for the chairperson and CEO, where 

appropriate. 

All new appointments to the Board should be recommended by the Committee after a formal and transparent 

selection process has been followed. 

The Board, through the appointment process documented in the Committee charter, will identify director 

candidates having regard to: 

• Knowledge and experience required 

• Consideration of the need for gender and race diversity 

• Integrity of the prospective candidate 

• Skills, suitability and capacity of the candidate 

• Compliance with the JSE Listings Requirements in respect of the background of the prospective 

candidate 

In executing its oversight role, the Committee will review the effectiveness of this policy on an annual basis, will 

discuss any revisions that may be required and recommend any such revisions to the Board for approval. 

The Board will report on the following to shareholders every year in the integrated annual report: 

• a summary of this policy; 

• how the Board and/or the Committee, as the case may be, have considered and applied this policy in 

the consideration, nomination and appointment of new directors to the Board;  

• if applicable, why any of the diversity indicators have not been applied; and 

• the composition of the Board and how it supports adherence to the broader diversity policy. 

 


